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Abstract— How do personality variables and mindfulness relate 
to psychological well-being? Research relates personality variables 
and psychological well-being and distress (as in depression, anxiety 
and stress); and mindfulness and psychological well-being - 
especially since mindfulness became a fashionable area to study 
from the 2000s.  However, few studies have linked personality (the 
Big Five), mindfulness and psychological well-being though they 
would appear to be related. We examined the relationships in our 
study which used a community sample of 286 participants who 
completed biographical details, Ryff’s Psychological Well-being 
scale, the International Personality Item Pool- Big Five Scale, an 
adaptation of the Five Facet Mindfulness Questionnaire-Short 
Form, and a Social Desirability Scale. Hierarchical multiple 
regression indicated that both mindfulness and personality 
predicted psychological well-being and that both together 
contributed significantly increased levels of variance to 
psychological well-being. This pilot study appears to be one of the 
first to show that mindfulness significantly adds to personality in 
predicting psychological well-being and supports attention to 
developing programs in mindfulness to help increase psychological 
well-being. 
Keywords— mindfulness, personality variables, psychological 
well-being 
I. INTRODUCTION: THE CONTEXT REGARDING THE CURRENT 
STUDY 
This paper reports the results of a broad study into positive 
mental health, involving analyses of the Big Five personality 
variables, mindfulness, age and gender, and psychological 
well-being, in an Australian sample.  
        Healing the mentally ill has been the focus of much early 
research into mental health problems [1] and several studies 
have examined how personality and depression, anxiety and 
stress are related; others have examined how mindfulness and 
depression, anxiety and stress are related; and some have 
examined mindfulness and personality attributes as will be 
indicated. However, psychological well-being (PWB) is more 
than the opposite of depression anxiety and stress and there 
have been few studies which have examined psychological 
well-being as a strong positive state of being: and none to the 
authors’ knowledge that have studied how personality 
attributes and mindfulness together, are related to positive 
PWB. Our study set out to examine these relationships.  
 A substantial body of research has supported a 
relationship between mindfulness and PWB [2] [3] and 
between personality variables and PWB [4]; however, no 
studies have examined both together as predictors of PWB. 
The aim of this current study was to examine how both 
mindfulness and personality relate to PWB, thus providing 
information for use in interventions targeting improved well-
being.  
A. Mindfulness and PWB
Mindfulness is known to be a contributor to well-being
though most studies have reported relationships to negative 
well-being (depression, anxiety, stress). We emphasized the 
positive attributes of well-being in our study, using the 
Psychological Well-being Scale developed by Ryff [5]. 
Historically, mindfulness originated from the Buddhist 
philosophy, which claims that practicing mindfulness 
promotes positive qualities such as well-being, insight, 
openness, and a reduction of suffering [6]. 
         Studies supporting the relationship between mindfulness 
and PWB have included randomized trials of Mindfulness-
Based Stress Reduction [e.g., 7], one community sample [8], 
and one with patients with cancer [9]. These studies and others 
indicated that increased mindfulness is related to decreased 
depression [10] [11] and decreased stress [12]. Similarly, a 
study of 206 individuals enrolled in the University of 
Massachusetts Medical School found that mindfulness 
meditation practice was a significant predictor of decreased 
perceived stress and increased well-being [13]. Broberg, 
Josefsson, Larsman, and Lundh [14] replicated these findings.  
       We also know that personality factors and well-being are 
related (as described in the next section), and that personality 
factors and mindfulness [15] are also related (as discussed 
subsequently); though there seem to be, however, few studies 
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that have linked personality attributes, mindfulness and PWB. 
The current study focused on how personality variables 
contribute to PWB, and whether mindfulness or personality 
contributes most to PWB. Details on personality and PWB are 
presented next and then details on personality attributes and 
mindfulness.  
B. The Big Five Personality Factors and PWB
According to the APA [16], all individuals differ in
patterns of thinking, feeling, and behaving. While emotions 
may fluctuate over a course of a day, personality is thought to 
remain stable or is generally believed to be consistent after an 
individual reaches a certain age [17]. One of the most 
researched personality models is the Big Five, which identifies 
five basic components of personality: extraversion, 
agreeableness, conscientiousness, neuroticism, and openness 
to experience [18] [19]. The Big Five model provides 
measures of dimensions within a normal personality, which is 
useful in describing the relationship between personality and 
PWB [20]. Therefore, the current study used the Big Five 
model as a measure of personality.  
       Previous research has focused on the links with the Big 
Five and PWB [21]. For example; Costa and McCrae [22] 
examined the link between personality and PWB across a 10-
year period. The study focused specifically on extraversion 
and neuroticism. The results found that extraversion related 
positively, as did openness to experience, agreeableness, and 
conscientiousness, with PWB, while neuroticism related 
negatively. Similarly, Siegler and Brummett [23] in a sample 
of 2,379 middle-aged adults found positive relationships with 
all facets of extraversion and openness. The current study 
replicated some earlier studies but extended the work by 
linking the three areas: personality, mindfulness, and PWB. 
C. Personality and Mindfulness
To study the contribution of mindfulness and personality
to PWB individually, it is also essential to understand how 
mindfulness and personality relate [24]. Several studies have 
investigated the relationship between mindfulness and the Big 
five model of personality [2] [25]. Baer et al. [3] examined the 
validity of various measures of mindfulness and their 
relatedness to the Big Five personality variables and found a 
common positive correlation between mindfulness and 
openness to experience, and a non-significant relationship 
between mindfulness and extraversion. Consistent with Brown 
and Ryan’s [1] findings, Giluk [25] in a meta-analysis found a 
significant correlation between conscientiousness and 
mindfulness and a strong negative correlation between 
mindfulness and neuroticism. Klockner and Hicks [26] in a 
study of impacts in the workplace found that cognitive errors 
(decision errors), mindfulness and the Big Five personality 
dimensions interacted significantly, underlining the 
importance of mindfulness- personality studies and showing 
the need for training and development in the workplace.    
     The emergence of significant findings between 
mindfulness and personality has led to further exploration of 
interventions to promote PWB but overall little is known about 
the role of mindfulness in relation to the Big Five personality 
traits in predicting PWB. 
D. Aims of the current study
 The literature has established relationships between 
personality variables and mindfulness, personality and 
psychological well-being (PWB), and mindfulness and PWB. 
However, to the best of our knowledge little or no research 
appears to have examined both together as predictors of PWB. 
This could be important because understanding relationships 
among important constructs (personality, mindfulness, and 
well-being) can help inform what may need to happen when or 
if changes would help, as in studies of the Big Five and 
occupational decision errors [26]. Thus, the aims of the 
current study were to confirm the relationships: (1) between 
self-reported personality (the Big Five) and mindfulness; (2) 
self-reported personality and PWB; and (3) mindfulness and 
PWB; and separately (4) to identify the impacts on PWB of 
both the personality and mindfulness variables combined. 
         Based on the literature review and the definitions given 
above, it was hypothesized that in regard to aims 1-3 the main 
literature to date would be confirmed. In regard to aim 4, the 
main emphasis in our study, we made no hypothesis but 
wished to explore the relative contributions to PWB of 
mindfulness (as a single construct) and each of the Big Five 
variables (openness, extraversion, conscientiousness, 
agreeableness, and neuroticism).    
II. METHOD
A. Participants
Community participants (total 286) who met requirements
(concerning age, gender, English ability, and internet access) 
and who completed all scales, formed a sample with 209 
males and 74 females (and 3 who did not identify their 
gender). Of these 286 participants 44 were students and 242 
were community members- not students); 31 practiced or had 
practiced yoga; and 60 meditated or had practiced meditation. 
B. Materials
The International Personality Item Pool- Big Five
Measurement (IPIP-20; [27]). The IPIP-20 is a 20-item short 
form that measures five traits of personality with 4 items each; 
extraversion (e.g. “Am the life of the party”), agreeableness 
(e.g. “Sympathize with others’ feelings”), conscientiousness 
(e.g. “Get chores done right away”), neuroticism (e.g. “Have 
frequent mood swings”), and openness to experience (e.g. 
“Have a vivid imagination”). Participants indicate their 
answers on a six-point Likert scale ranging from 1 (Strongly 
agree) to 6 (Strongly disagree). Item responses of each 
dimension were calculated by adding appropriate items. 
Higher scores in each domain represented higher levels of 
extraversion, agreeableness, conscientiousness, neuroticism 
and openness to experience. Psychometrics for this brief 
measure are good [28] [29] [30]. For the current study, 
Cronbach’s alpha coefficients ranged between 0.49 and 0.65. 
Though these sample coefficients range from low to moderate, 
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they are said to be acceptable for research studies [31], 
provided the results are treated with caution.  
Ryff’s Psychological Well-being Scale (PWB: [4]). We 
used Ryff’s Psychological Well-being 54- item scale to 
measure PWB: summing the six sub scales: autonomy, 
environmental mastery, personal growth, positive relations 
with others, purpose in life, and self-acceptance. The PWB 
scale includes questions such as “Most people see me as 
loving and affectionate”, with answers given on a six-point 
Likert scale ranging from 1 (Strongly agree) to 6 (Strongly 
disagree). The total scores ranged from 54 to 270 with higher 
scores indicating higher levels of psychological well-being. 
Good psychometrics exist for the PWB scale [32]. A 
Cronbach’s alpha of 0.75 was found in the current study.  
Adapted Five-Facet Mindfulness Questionnaire- Short 
Form (FFMQ-SF; [2]). We used a 20-item adaptation of the 
Five Facet Mindfulness Questionnaire- Short Form to measure 
overall mindfulness. This version correlated 0.89 in a pilot 
study we conducted against the 39-item FFMQ total 
mindfulness score. Items included elements such as observing 
(“I am aware when my mood is not right for what I am 
doing”), self-monitoring (“I can keep track in my head of how 
I am doing at work”), and social comparison (“At work, I tend 
to compare myself with my workmates”). Participants were 
asked to rate their response on a 5-point Likert scale ranging 
from 1 (Strongly disagree) to 5 (Strongly agree). Item 
responses across each dimension were summed with higher 
scores indicating higher mindfulness. This scale relates to 
recent emphases on everyday mindfulness (as in the FFMQ 
itself, and the MAAS) rather than with traditional mindfulness 
practices (as measured by the Toronto Mindfulness Scale, for 
example). Good psychometrics exist for the FFMQ-SF and 
related scales [2] [24 with. Cronbach alpha coefficients 
identified from 0.73 to 0.91. Our study used an adapted five-
factor mindfulness scale that yielded a Cronbach’s alpha 
coefficient of 0.85.   
Marlowe-Crowne’s Social Desirability Scale- Short Form 
C (MCSDS-C); [33]. This Form C scale uses 13 items to 
assess a tendency to respond in a way that may distort 
answers.  Good psychometrics exist [33] [34]. A Cronbach’s 
alpha coefficient of 0.69 was obtained for the current study. 
We used the scale along with age and gender as control 
variables in our study. 
 
C. Proceedure and Study Design 
University ethics approval for the study was granted 
and potential participants were invited to respond online to the 
project, safeguarding anonymity. The data was transferred to 
IBM SPSS 20 and analyzed using Pearson Product Moment 
correlations and standard and hierarchical multiple regression 
analyses to test the contribution of mindfulness and 
personality variables, controlling for the influences of age, 
gender and social desirability.  
III. RESULTS 
A. Data Diagnostics 
Prior to running analyses, the data was screened for errors 
or missing values [31] and six participants removed from the 
sample: otherwise the data set was acceptable against the set 
standards.  
B. Preliminary Analyses 
Pearson Product moment correlation coefficient analyses 
see Table 1) assessed the degree of relationship between the 
control variables (Age and Social Desirability) and the key 
variables used in the subsequent testing and inter-correlations 
of the key variables calculated. Means and standard deviations 
for the variables also appear in Table 1 
 
 
Table 1 
The independent variable age was significantly and negatively 
correlated with the total score on PWB (p = .01) and 
personality variable conscientiousness (p =.01). This suggests 
that participants of the older age range are more likely to have 
lower scores on PWB and conscientiousness. There was a 
significant positive relationship between the personality 
variables of neuroticism (p = .05) and age, and between 
openness to experience and age (p = .05). There was no 
significant correlation between age and mindfulness. 
            There was a positive relationship between factors of 
personality such as extraversion, agreeableness, 
conscientiousness and openness to experience and 
psychological well-being. Higher mindfulness scores were 
also associated with higher scores on the psychological well-
being scale and personality factors such as extraversion, 
agreeableness, conscientiousness, and openness to experience. 
There was a positive correlation between scores on 
mindfulness and PWB, and negative relationships between 
neuroticism and PWB and between neuroticism and 
mindfulness. These correlations provided a foundation for the 
study. Further analysis of the data was then conducted aimed 
at identifying the relative significance of mindfulness and 
personality variables in regard to psychological well-being. 
 
Table 2 
Pearson’s Correlation Summary Table, with Means and Standard Deviations for extraversion, 
agreeableness, conscientiousness, openness, mindfulness, and psychological well-being. 
Scale                     1            2             3           4           5           6            7                   M        SD      
 
1.Extraversion        -                                                                                               12.80     3.74  
2.Agreeable         .07          -                                                                                    9.35      3.40 
3.Con                 -.04         .09          -                                                                       9.94      3.71 
4.Neuroticism    -.05      - .07        -.19**       -                                                      14.94     3.87 
5.Openness         .25**     .06        -.11         .05          -                                         11.70     3.79 
6.Mindfulness    .16**     .20**      .33**    -.13*     .14*        -                            42.76     14.05     
7.PWB                .30**    .22**      .33**    -.38**    .15*     .58**       -              127.70   43.89 
8.Age                  .11       -.04        -.18**     .14*      .14*      .06       -.17** 
9.SDS                -.06        .02          .20**    -.09       -.06      -.06        .06 
 
Note. *p< .05, **p< .01, ***p< .001. PWB = Psychological Well-being,  
Con = Conscientiousness, SDS = Social desirability scale  
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C. Hierachical Multiple Regression 
A hierarchical multiple regression analysis (n =286) was 
conducted, with age, gender and social desirability entered at 
Step 1 to act as control variables. In order to avoid confounds 
in the data analysis, the three variables were included here. 
The sub scale scores of Big Five personality variables 
(extraversion, agreeableness, conscientiousness, neuroticism 
and openness to experience) were entered at step 2 and 
mindfulness entered at Step 3 because it was the variable of 
most interest in the study (seeTable 2) 
 
Table 2 
 
 Table 4 
Hierarchical Multiple Regression Analysis predicting Psychological Well-being from, Gender, 
Social desirability (SDS), Personality Variables (Extraversion, agreeableness, 
conscientiousness, neuroticism and openness to experiences) and Mindfulness  
 
Predictor                                      B          S EB               β               R
2 
         
 
           ∆R
2
       
 
Step 1             Constant            111.66      29.65                            .05                     .05                                                                    
                       Gender                13.37*      5.72            .13                              
                       Age                      -5.67**    1.83           -.18       
                       SDS                        .94        1.24             .04 
                         
Step 2 
                        Constant         89.85        27.90                            .37                      .32*** 
                        Gender             9.42          4.82             .09 
                        Age               - 4.30**       1.54            -.13 
                        SDS                - .55           1.04           - .02                                        
                         Ext                 2.97***       .60              .25  
                        Agr                 1.78**         .62              .13 
                        Con                 3.21***       .60             .27 
                        Neu               -3.42***        .56            -.30     
                        Open              1.67**          .58             .14  
Step 3 
                       Constant        67.16          24.61                               .51                    .14 *** 
                       Gender            2.58            4.30             .02     
                       Age               -3.80**        1.35             -.12 
                       SDS                -.18              .91              -.00 
                       Ext                 2.50***        .52               .23 
                       Agr                  .96               .55               .07        
                       Con                1.58 **          .55              .13 
                       Neu               -3.12***        .49             -.27  
                       Open                .88              .52               .07 
                       Mindful         1.34***        .14               .42                                                    
 
Note:* p < .05, **p < .01, ***p<.001  
  
 
As shown in Table 2, at step one, age, gender and social 
desirability were entered into the model, F (3,278) = 4.910, p 
= .002. At step two the five personality variables were added 
to the model, F (5,273) = 27.96, p < .001. Lastly, at step three, 
mindfulness was added to the regression model F (1, 272) = 
81.95, p < .001. 
                 At step 1, 5% of the variance in PWB was 
accounted by the combination of age, gender and social 
desirability. Age and gender were significantly associated with 
PWB, with no association between social desirability and 
PWB. 
                  At step 2, the addition of the five personality 
variables combined significantly contributed to the model and 
added 32% of unique variance in PWB, ∆ F (5, 273) = 27.96, 
p <.001. In line with hypothesis, all five traits of personality 
were significantly correlated with PWB: neuroticism 
negatively, and conscientiousness and extraversion positively  
correlated with PWB, also showing high loadings.           
              At step 3, mindfulness was shown to be significant 
and explained 14% of unique additional variance in PWB, ∆ F 
(1, 272) = 81.95, p <.001. Mindfulness, extraversion, 
conscientiousness and (negatively weighted) neuroticism, with 
age, gender and social desirability controlled for), appeared as 
the strongest predictors of psychological well-being.  
 
IV. DISCUSSION 
The overall aim of the current study was to investigate the 
relationships and contribution separately and together of 
mindfulness and personality variables to Psychological Well-
Being (PWB).  
A. The hypotheses and the findings 
We had hypothesised (Hypothesis 1) that the Big 
Five Personality factors would each be significantly related to 
mindfulness: this was confirmed with all five factors being 
correlated significantly (ranging from 0.13 to 0.33 with 
extraversion, conscientiousness, agreeableness, and openness 
to experience, and at a significant -0.13 with neuroticism). 
These results supported earlier findings that indicate the 
importance of personality in mindfulness- though we obtained 
results showing all five factors in our one sample were 
significantly related to mindfulness; other studies have 
variously identified two or more variables as being related [1, 
2, 3, 25, 26].  
Hypothesis 2, that the Big Five factors and 
psychological well-being would be significantly related was 
also fully supported, with coefficients ranging from 0.15 to 
0.33 with extraversion, conscientiousness, agreeableness, and 
openness to experience, and at -0.38 with neuroticism)- 
overall showing stronger relationships of the personality 
variables with PWB than with mindfulness (but both sets of 
results being significant).  Again these results are consistent 
with earlier studies linking personality (the Big Five) and 
psychological wellbeing or its opposites – depression, anxiety, 
stress ([18, 19, 20, 21, 22, 23]).    
Hypothesis 3, that mindfulness would predict overall 
PWB positively, was supported. This result was consistent 
also with earlier results, e.g., [2]. One possible explanation of 
how mindfulness predicts PWB comes from self-
determination theory (Deci & Ryan: [35]), which suggests that 
mindfulness is important in disengaging individuals from 
automatic thoughts, habit, and maladaptive behavior patterns 
and thus plays a key role in fostering self-regulation. This in 
turn facilitates PWB. Investigation of the processes by which 
mindfulness facilitates well-being outcomes could be a next 
step in this research. 
Hypothesis 4, that both personality variables and 
mindfulness together would make significant contributions to 
PWB, was also supported with mindfulness explaining 
additional variance in PWB beyond the Big Five. This finding 
is consistent with studies suggesting the strength of 
mindfulness in reducing stress (e.g., [12]) and other studies 
suggesting personality and mindfulness both contribute to 
PWB (e.g., [1] [8] [15] [25] [26]).  As one of the few studies 
linking personality and mindfulness with well-being, this 
finding is positive and practical and has strong implications 
for the design of interventions to help those recovering from 
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mental health issues or aiming for positive personal growth 
(well-being). There are a variety of mindfulness program 
already available as discussed earlier; the current findings 
indicate that where personality attributes can be taken into 
account there would be improved outcomes for participants.  
The implications are considerable therefore for both practice 
and theory. However, there were some limitations to our 
study.  
B. Limitations 
A limitation of the study was that the participant sample 
showed an imbalance in the proportion of gender, age and 
ethnicity with an unusual response rate of more males than 
females, the age range of 45-65 years being predominant, and 
mostly Australians completing the study. Further studies with 
a more balanced gender and age range and within and across 
nationalities may help extend our knowledge.  
C. Conclusion 
The current study has successfully shown the importance 
of both personality factors (extraversion, conscientiousness, 
openness to experience, agreeableness, & neuroticism) and of 
mindfulness in predicting overall psychological well-being. 
Mindfulness adds significantly to personality variables in 
predicting PWB and the results support program 
developments that incorporate mindfulness skills and 
recognition of the role of personality.  
 
REFERENCES 
[1] Keyes, L., & Provencher, L. (2011). Complete mental health recovery: 
bridging, mental illness with positive mental health. Journal of Public 
Mental Health, 10 (1), 57- 69. doi: 10.1108/17465721111134556 
[2] Brown, W. K., & Ryan, M. R. (2003). The benefits of being present: 
Mindfulness and its role in psychological well-being. Journal of 
Personality and Social Psychology, 8   (4),822-848. 
[3] Baer, R., Smith, G., Hopkins, J., Krietemeyer, J., & Tonay, L. (2006). 
Using self-report assessment methods to explore facets of  mindfulness.  
Assessment, 13(1),27-45. doi: 10.1177/1073191105283504 
[4] Brown, W. K., Creswell, M. D., & Ryan, M. R. (2007). Mindfulness: 
Theoretical Foundations and Evidence for its Salutary Effects. 
Psychological Inquiry, 18(4), 211- 237. 
doi:10.1080/10478400701598298   
[5] Ryff, D., C. (1989). Happiness is everything, or is it? Exploration on the 
meaning of Psychological Well-being. Journal of Personality and Social 
Psychology,57(6), 1069-1081. 
[6] Goldstein, J., & Kornfield, J. (1993). A Path with Heart: A Guide 
through the Perils and Promises of Spiritual Life. New York, NY. 
Bantam Books. 
[7] Kabat-Zinn, J. (1990). Full Catastrophe living: Using the wisdom of 
your body and mind to  face stress, pain, and illness. New York: Dell  
[8] Nyklíček, I., & Kuijpers, K. (2008). Effects of Mindfulness-Based Stress 
Reduction Intervention on Psychological Well-being and Quality of 
Life: Is Increased Mindfulness Indeed the Mechanism? Annals of 
Behavioral Medicine, 35(3), 331–340. doi:10.1007/s12160-008-9030-2   
[9] Bränström, R., Kvillemo, P., & Moskowitz, J. (2012). A Randomized 
Study of the  Effects of Mindfulness training on Psychological Well-
being and Symptoms of Stress in Patients Treated for Cancer at 6-month 
follow-up. International Journal of  Behavioral    Medicine, 19(4), 535–
542. doi:10.1007/s12529-011-9192-3   
[10] Kuyken et al. (2010). How does mindfulness-based cognitive therapy 
work?. Behaviour Research and Therapy, 48(11), 1105-1112. doi: 
10.1016/j.brat.2010.08.003   
[11] Shahar B., Britton W., Sbarra D., Figueredo, A., & Bootzin, R. 
(2010). Mechanisms of change in Mindfulness-based cognitive therapy 
for depression:  Preliminary evidence from a randomized controlled 
trial. International Journal of Cognitive Therapy, 3, 402–418.  
[12] Panahi, F., & Faramarzi, M. (2016). The effect of Mindfulness- Based 
Cognitive    Therapy on Depression and Anxiety in women with 
premenstrual syndrome. Depression  Research and Treatment, 7. doi: 
10.1155/2016/9816481    
[13] Carmody, J., & Baer, A. R. (2008). Relationship between mindfulness 
practice and  levels of mindfulness, medical and psychological 
symptoms and well-being in a mindfulness-based stress reduction 
program. Journal of Behavioral Medicine,31(1), 23-33. doi: 
10.1007/s10865-007-9130-7    
[14] Josefsson, T., Larsman, P., Broberg, A., & Lundh, L., G. (2011). Self-
reported mindfulness mediates the relation between meditation 
experience and psychological well-being. Mindfulness, 2, 49-58. doi: 
10.1007/s12671-011-0042-9   
[15] Kaviani. H., & Hatami, N. (2016). Link between Mindfulness and 
Personality-Related Factors Including Empathy, Theory of Mind, 
Openness, Pro-social Behaviour and Suggestibility. Clinical Depression, 
2 (119). doi: 10.4172/2572-0791.1000119   
[16] American Psychological Association. (2017). Personality. Retrieved 
from:  http://www.apa.org/topics/personality/   
[17] McCrae, R. R., & Costa, P. T. (2003). Personality in adulthood: A five-
factor theory perspective. Guilford Press.   
[18] Anglim, J., Grant, S., & Langan- Fox, J. (2009). The big five traits as 
predictors of subjective and psychological well-being. Psychological 
reports, 105(1), 205-231.   
[19] John, O. P., & Srivastava, S. (1999). The Big Five trait taxonomy: 
History, measurement, and theoretical perspectives. Handbook of 
personality: Theory and Research, 2(1999), 102-138.  
[20] Compton, W. C. (1998). Measures of mental health and a five factor 
theory of personality.  Psychological Reports, 83(1), 371-381. doi: 
10.2466/pr0.1998.83.1.371   
[21] Schmutte, P. S., & Ryff, C. D. (1997). Personality and well-being: 
Reexamining methods and meanings. Journal of Personality and Social 
Psychology, 73(3), 549-559.doi: 10.1037/0022-3514.73.3.549   
[22] Costa, P.T., & McCrae, R.R. (1980). Influence of extraversión and well-
being: happy and unhappy people. Journal of personality and social 
psychology, 38(4).668-78. doi: 10.1037/0022-3514.38.4.668   
[23] Siegler, I. C., & Brummett, B. H. (2000). Associations among NEO 
personality assessments and well-being at midlife: Facet-level 
analyses. Psychology and Aging, 15(4), 710.   
[24] Baer, A. R., Carmody, J., & Hunsinger, M. (2012). Weekly Change in 
Mindfulness and  Perceived Stress in a Mindfulness-Based Stress 
Reduction Program. Journal of Clinical Psychology, 68(7), 755-765. 
doi: 10.1002/jclp.21865   
[25] Giluk, L. T. (2009). Mindfulness, Big Five personality, and affect: A 
meta-analysis. Personality & Individual Differences, 47, 805-811. doi: 
10.1016/j.paid.2009.06.026   
[26] Klockner, K., & Hicks, R.E. (2015). Cognitive Failures at Work, 
Mindfulness, and the Big Five. GSTF Journal of Psychology, 2 (1), 1-7  
doi: 10.5176/2345-7872_2.1_22   
[27] Goldberg, L. R. (1990). An Alternative “Description of Personality”: 
The Big-Five Factor Structure. Journal of Personality and Social 
Psychology, 59, 1216-1229.    doi: 10.1037/0022-
3514.59.6.1216  
[28] Baldasaro, E. R., & Shanahan, J. M. (2013). Psychometrics of the Mini-
IPIP in a Large, Nationally Representative Sample of Young Adults. 
Journal of Personality Assessment, 95(1), 74-84.  doi: 
10.1080/00223891.2012.700466   
[29] Krueger, R. F., Derringer, J., Markon, K. E., Watson, D., & Skodol, A. 
E. (2012). Initial Construction of a Maladaptive Personality Trait Model 
and Inventory for DSM-5. Psychological Medicine, 42(9), 1879–1890.  
doi:10.1017/S0033291711002674   
[30] Rojas, L. S., & Widiger, A. T. (2013). Convergent and Discriminant 
Validity of the Five Factor Form. SagePub Journals. 21(2). 143-157. 
doi: 10.1177/107319111351726   
Settings GSTF Journal of Psychology (JPsych)) Vol.4 No.1, 2018
 
 
5
©The Author(s) 2018. This article is published with open access by the GSTF 
[31] Tabachnick, M. L., & Fidel, L. S. (2013). Using Multivariate Statistics 
(6th ed.). Boston: Pearson.  
[32] Telef, B. B. (2001). The validity and reliability of the Turkish version of 
the psychological well-being. Paper presented at the 11th National 
Congress of Counseling and Guidance, 3-5, Selçuk- İzmir, Turkey.   
[33] Reynolds, W. M. (1982). Development of reliable and valid short forms 
of the Marlowe‐Crowne Social Desirability Scale. Journal of clinical 
psychology, 38(1), 119-125.  
[34] Zook, I. I. A., & Sipps, GJ (1985). Cross-validation of a short form of 
the Marlowe-Crowne Social Desirability Scale. Journal of Clinical 
Psychology, 41(2), 236-238.   
[35] Deci, E., & Ryan, R. (2014). The importance of universal psychological 
needs for understanding  motivation in the workplace. The Oxford 
Handbook of Work Engagement, Motivation, and Self-Determination 
Theory. 13-32. doi:10.1093/oxfordhb/9780199794911.013.003   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Settings GSTF Journal of Psychology (JPsych)) Vol.4 No.1, 2018
 
 
6
©The Author(s) 2018. This article is published with open access by the GSTF 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Yukti Mehta is a psychometrician at a 
start-up, an inbound career counselling 
platform that helps students discover, 
select, and develop career prospects. 
Yukti has experience also in mental 
health.  Her personal and career interests 
are focused on multi-cultural analysis of 
personality, improving performance, and 
wellbeing. She holds a graduate diploma 
in psychological sciences from Bond 
University.  
Email: yuktimehta16@gmail.com 
 
 
 
 
 
Dr Richard E Hicks is Professor of 
Psychology at Bond University with 
wide research and practice interests 
including personality and individual 
differences, and applications in clinical, 
counselling, health and organizational 
psychology. His academic and 
professional background includes 
appointments in Australia, Africa (in 
Zambia) and Papua New Guinea, and 
sabbaticals in the UK and the USA.  
Email: rhicks@bond.edu.au 
 
Settings GSTF Journal of Psychology (JPsych)) Vol.4 No.1, 2018
 
 
7
©The Author(s) 2018. This article is published with open access by the GSTF 
View publication stats
